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Having Trouble Deciding 
Between the Enhanced CDHP 
and PPO Plans?
As you evaluate the medical plan options for 2023, we encourage you to enroll in a plan 
that provides the coverage you need, while at the same time, potentially saving you money. 
Our Consumer Driven Health Plans (CDHPs) and PPO Plan cover the same services, 
provide 100% coverage for preventive care, and have 80% coinsurance in-network after 
your deductible has been met.

No one likes to waste money, and we want to show you how the Enhanced CDHP can help 
you manage your healthcare dollars and avoid giving money away.

There are changes to the PPO in 2023. The PPO will see an increase in the deductible and 
out-of-pocket maximums. They will now be the exact same as the Enhanced CDHP:

As you can see, the Enhanced CDHP saves you $6,795 in premiums. 
Contribute $6,250 of that savings to the Health Savings Account 
(HSA), plus the $1,500 contribution to the HSA from Kelly, and you 
have $7,750 (the 2023 IRS maximum) to use on eligible medical 
expenses during the year or for the future. Remember, any remaining 
balance rolls over year to year, and the money is yours to keep.

And ask yourself this — if you are willing to spend money on the PPO 
premium, even when the deductibles are now the same, wouldn’t 
you prefer the opportunity to save it in the HSA? That way you still 
have the opportunity to contribute to the HSA and financial protection 
against unforeseen expenses.

But keep in mind, you can change your contribution amount during the plan year.

 Many don’t realize you can do this, but if you decide you need to be saving more (or 
less if you’re close to the annual maximum contribution amount), you can change the 
amount in Alight Worklife®.

Additional points to ponder for current PPO members:

$6,250
$1,500+
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Click to visit the website with more great 
resources about the medical plans and the HSA!

Deductible

Enhanced CDHP

DIFFERENCES

$2,000 individual

$4,000 family

$2,000 individual

$4,000 family

Out-of-Pocket Maximum $4,000 individual

$8,000 family

$4,000 individual

$8,000 family

PPO

So, now that the deductibles are the same, you need to compare 
the annual premiums. Here’s what they look like for a family: 

PPO Annual Premium

Enhanced CDHP Annual Premium

$6,795

$12,622

$5,827

• Make sure you put all the money you’d save 
in the premium di�erence into the HSA. 
We’ve heard from several Kelly employees in 
the CDHPs that they didn’t have money to pay 
for medical expenses (especially prescriptions 
in January and February), but in most cases 
this was because they didn’t put enough 
money in the HSA. If you are willing to pay the 
PPO premium, then you are willing to save 
money in the HSA. And the best part is if you 
don’t have expenses, you are keeping your 
money. Once you pay the PPO premium, 
that’s money you won’t get back.

• Didn’t need to visit the doctor or fill 
prescriptions during the year? All that HSA 
money rolls over to next year. If you elect 
the PPO and didn’t use the plan, ALL that 
money would be gone.

• The CDHP lets you be in control of your 
healthcare dollars and how they are spent — 
or saved.

• You can start investing your HSA balance 
once your account reaches a balance of 
$1,000. Your balance starts to grow and any 
earnings are tax free.

Don’t Forget about the Health Savings Account 
One great benefit about being in one of the CDHP plans is that you can have a HSA. The amount of 
pre-tax money you contribute year after year is always yours and it never goes away or is forfeited at 
the end of the year like a Flexible Spending Account (FSA). That includes the contributions that Kelly 
makes to your account each year as well. 

During Annual Enrollment, you should plan on how much you want to contribute out of each paycheck. 


