
Having Trouble Deciding Between the 
Enhanced CDHP and PPO Plans?
As you evaluate the medical plan options for 2023, we encourage you to 
enroll in a plan that provides the coverage you need, while at the same 
time, potentially saving you money. Our CDHPs and PPO Plan cover 
the same services, provide 100% coverage for preventive care, and have 
80% coinsurance after your deductible has been met. 

No one likes to waste money, and we want to show you how the 
Enhanced CDHP can help you manage your healthcare dollars and 
avoid giving money away.

Let’s look at the side-by-side comparison of your annual premiums  
for a family.

PPO Annual Premium $12,622

Enhanced CDHP Annual Premium $5,827

DIFFERENCE $6,795

As you can see, the Enhanced CDHP saves you $6,795 in 
premiums. Contribute $6,250 of that savings to the HSA +  
the $1,500 from Kelly, and you have $7,750 (the IRS maximum) 
to use on eligible medical expenses during the year or for the 
future.  Remember, any remaining balance rolls over year to year, 
and the money is yours to keep.

And ask yourself this — if you are willing to spend money on 
the PPO premium, wouldn’t you prefer the opportunity to save 
it in the HSA? That way you still have the financial protection 
against unforeseen expenses.

Now let’s see what we can do with  
that money in your HSA:

$4,000 deductible — Covered!

$8,000 out-of-pocket maximum  
— over 97% covered!

Didn’t need to visit the doctor or fill 
prescriptions during the year? All of that 
HSA money rolls over to next year. If you 
elect the PPO and didn’t use the plan,  
ALL of that money would be gone.

The CDHP lets you be in control of your 
healthcare dollars and how they are spent – 
or saved.

Don’t forget your HSA balance starts to grow 
interest free after reaching $1,000 and any 
earnings are tax free.

Check out   
this video!

https://vimeo.com/757587636/e561fe03f4

